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David and Gina Trejo-Ortiz are staying at Primavera’s Greyhound Family Shelter wih their five children and two nieces (in photo above).

conFrontinG toUGH times toGetHer

Primavera’s staff, volunteers, and
board members don’t need to open the
newspaper to find out how people are
struggling these days.

-Our homeless outreach worker, who
visits homeless camps throughout
Pima County, reached his annual goal
for number of people served, 500, after
only seven months into the year.
-At Primavers’s Homeless Family
Shelter, from Oct-Dec 07 we received
38 requests we were unable to handle
due to capacity limits. In that same
period this year we had almost 15
times that number, 539 requests,
we were unable to serve.
-We are currently seeing 25 families
every week in need of mortgage fore
closure intervention or mitigation, five
times the number we saw last year
at this time. We have recently added
another mortgage foreclosure coun
selor to handle the overload.
While we continue to respond to the
demand for our programs and services,
our government partners at the State,
Pima County, and City of Tucson have
been forced to cut our contracts over
$30,000 so far in 2009. The economic
recession has impacted our rental
income (residents have had hours cut
or lost jobs) and Primavera Works (fewer

businesses can afford to hire temp
workers).

Uncertain times remind us of the
importance of our generous volunteers and donors who continue to
dig deeper and share abundantly at
this critical time. Uncertain times also
require creative and bold strategies.
Here’s what we’re doing:
Practicing good stewardship - No programs have been cut. We have restructured staff positions, frozen some rehiring,
and continue to realign staff in order to
continue to provide quality services at
minimal cost. Several Primavera employees have generously offered to take
voluntary unpaid time off.
Planning for uncertainty - We expect
additional cuts in State, County, and City
contracts. We have designed a variety of
scenarios for program scale back or closure depending upon the cuts in government contracts.
Being bold - We are designing some new
exciting partnerships with both for-profit
businesses and not-for-profit agencies
that will enable us to address critical
needs such as: health and wellness for
homeless individuals and families, equity
and opportunity for women and girls living
in poverty, neighborhood stabilization in
the midst of massive home foreclosures.

Investing in our Future – We are
moving ahead to fulfill our 2008-2012
strategic plans, taking advantage of new
opportunities and readjusting time lines
for some future projects.
Each day our program participants remind us of what really matters:
Primavera’s mission. Families like the
Trejo-Ortiz family, who found themselves
homeless after losing good jobs twice in
two states over the past year.
Gina, David, and their five children
and two nieces were facing the prospect
of living out of their car when they found
Primavera and moved into the Greyhound Family Shelter.
“Sometimes you feel like it’s you.
Something’s wrong with you. But it’s
not. I have to remind myself of that,”
says Gina, who with her husband,
has been looking for full time work for
months.
“This is only supposed to be temporary. There is a waiting list to get into this
place [the Greyhound Family Shelter.] I
know there are other families that need
this help.”
When a reporter asked Gina what
she needed, she said, “A job! I want to
work.”

INVESTINg IN OUR COMMUNITY

government Support: A Key Partnership in Primavera Programs
Government agencies play a major role in the ability of Primavera to
provide much needed local services.
Public contracts are a core foundation
of program opportunities and services,
providing approximately 65%
of Primavera’s annual budget.
Who are these governmental partners? Primavera’s mission is supported by local governments such as
the City of South Tucson, the City of
Tucson, and Pima County. The state
of Arizona provides resources through
the Department of Economic Security.
Partnerships at the national level include; the Department of Housing and
Urban Development, the Department
of Labor Employment Training, the Department of Veteran’s Affairs, the Federal Emergency Management Agency,
and NeighborWorks America®.
Quite a list!
Why are these partnerships with
government agencies so critical to
Primavera?
Quite simply, each of these governmental partners collects-directly or
indirectly-and spends your tax dollars. Now there is no limit to the good
ideas and requests organizations and
people have for financial support from
the government. So, each of these
agencies, in their various processes,
has to prioritize funding requests and
make funding decisions among competing interests.
All of these governmental partners

receive many funding requests, almost
always in excess of the money available for expenditure. The choices the
public agencies make is difficult, as
there are many demands for service
and different people have different
priorities.
We thank our public governmental partners for funding Primavera,
making our programs and services to
homeless and those in need possible.
Without their support, demonstrated
by funding decisions, Primavera
services and opportunities would be
greatly diminished.
How are funding decisions made?
And why does Primavera get support
at so many levels of government?
Governmental officials are concerned with meeting the needs of people, while also recognizing the need to
spend tax dollars wisely. Governments
do not want to waste precious tax dollars on programs that do not deliver
services, or on programs that do not
have public support.
Primavera has been successful in
receiving public government support
because our mission is focused on the
basic needs and development of our
clientele. Primavera has a history of
successfully administered programs
and strong financial controls. We have
institutional capacity and are responsive to community needs, with local
leadership and strong community ties
through our volunteers and contribu-

The 2007-2008 Annual Report did not
accurately capture some of the details
about cynthia collins’ life. This article
serves as a correction to her story in
the Annual Report.
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Cynthia is a woman who has made great
strides in the past several years to help herself
get her life on track. Primavera has partnered
with her through some of those challenges.
Cynthia applied for and received a Pell Grant
for her first semester at Pima Community College. The Pell Grant requires students to take a full class load and maintain
a C average or above. Cynthia did school full-time for one semester, but
learned, like many adult students with bills and other adult responsibilities,
that it is difficult to work full time and go to school full time. She is currently
not enrolled in school, but with one semester under her belt, Cynthia is
looking forward to returning to school in a part-time capacity soon.
Although Cynthia did struggle with alcohol, she never did go to alcohol
rehabilitation. All it took was for one doctor to map out impending health
problems and just like that, she quit drinking. Within three months she
watched her health improve and almost three and half years later she is still
maintaining her sobriety.
Cynthia is looking for a job, planning for school and living at Primavera’s
Women in Transition house. Primavera is proud to be partnering with
Cynthia through this part of her life and we wish her the best as she looks
forward to going back to school.

tors. Finally, Primavera is dedicated
to treating all people with dignity and
respect.
Given the importance of the governmental partnership role in enabling
Primavera to provide services, what
can we do to strengthen and ensure
their continued support?
First and foremost, Primavera has
to continue to provide the best, most
responsive, services and opportunities
possible with the funds and resources
available. Putting our client’s needs
first is both our immediate mission and
our long term strategy.
Second, you, as a citizen of our
community and a supporter of Primavera, know and talk to many of the officials in governmental agencies which
have funded Primavera in the past. Intentionally take the time to thank them
and to let them know how much you
appreciate the funding decisions they
have made supporting Primavera’s
programs. Do not take their past support for granted. Let them know how
much their past-and future-support is
appreciated.
It takes the whole community to
make The Primavera Foundation
possible!
Board President,
Leslie Hunter

TOTAL AWA
AMOUNTS RD
CU R R ENT F OF
Y EAR G OV IS CAL
ERN
CONT R ACTMENT
S:
Pima county
$865,011
city of Tucson
$739,473
Department of Labor
Employment and Training
$550,000
NeighborWorks® America
$420,200
Arizona Department of
Economic Security
$358,363
Department of Housing
and Urban Development
$215,846
city of South Tucson
$150,000
Federal Emergency
Management Agency
$119,500
TOTAL
$3,418,393

INVESTINg IN OUR COMMUNITY
PRIMAVERA WORKS gETS
A bOOST FROM COX ANd
CONTINENTAl STEEl

PRIMAVERA WORKS
REAllY dOES WORK

Petra owned a housekeeping
business in California. She was gainfully employed, but when she moved
out to Tucson to be closer to her son,
she couldn’t find a job. Like many
people who can’t find employment,
she found herself on the street. While
living out in the washes, she and her
partner worked as advertising sign
holders making decent money, but
with the sporadic nature of the work
they were never able to save enough
to get their own home.
A Primavera outreach coordinator
encouraged her to come to Primavera. It changed her life. Primavera put
Petra up in a motel and connected
her to Primavera Works. Soon, Petra
had several janitorial jobs lined up.
She’s renowned for her attention to
cleanliness, setting the bar so high
that other housekeepers have a hard
time following in her shoes. Petra is
good at her job, but she points out
that one of the greatest things about
working through Primavera Works is
that she’s able to build an excellent
resume. She notes, “Holding signs
was a fun way to see Arizona, but it
wasn’t something I could put on my
resume.” Steady work and building
her resume will allow her to grow
beyond Works someday. “I needed a
steady job. And I needed a place to
stay.” With Primavera’s help she now
has both: work and a new home to
call her own. “It’s so great. I love it.”
The mission of Gabriel’s Angels
is to deliver healing pet therapy
to children, nurturing their ability to
love and trust, thereby freeing
them from the cycle of violence. To
become a volunteer, or get more
information on Gabriel’s Angels
please visit
www.gabrielsangels.org or contact
Jan Hutchinson, 520-425-6095.

Just like other businesses, Primavera Works saw a drop in business
orders with the downturn of the
economy. This past fall, we began
turning away up to 80 people a week
who were willing and able to work,
because not enough work was available for everyone. Fortunately, some
Primavera donors and supporters
have continued to utilize Primavera
Works so that we can continue to
offer people needed employment opportunities. Businesses are also doing
their share—hiring workers, providing
in-kind contributions or even starring
in commercials!
Continental Steel is a locally managed team of experienced craftsmen
who create beautiful hand forged
ornamental railings, fencing, gates,
doors, furniture and specialty items.
They have a long history of hiring
Primavera Works workers, because
they support our mission to provide
pathways out of poverty through work
opportunities. They also understand
the value of having workers when and
where they need them. Their com-

mitment made them a great choice to
go on screen for a Primavera Works
commercial. A full camera crew can be
daunting, but Steve Polk, manager at
Continental Steel, looked right into the
camera and filmed a 30 second spot
about Primavera Works in just a few
takes.
When Cox Communications became
aware of the struggle Works was having with lining up work for everyone
who was seeking it, they donated a
production team, a full camera crew,
lights, script supervision and running
the 30 second commercial more than
250 times.
Look for the Works commercial,
featuring Continental Steel’s Steve
Polk on your Cox stations.
Hire Primavera Works workers
for landscaping, housekeeping,
debris removal, and more!
Call 882.9668
Support businesses
that support Primavera:

Visit Cox Communications at
www.cox.com
Visit Continental Steel at
www.contsteel.com

gAbRIEl’S ANgElS ON SPECIAl MISSION
Over eight years ago, Pam Gaber and
her two-year-old Weimaraner, Gabriel,
started some amazing work with a simple visit to the Crisis Nursery in Phoenix.
What happened next was extraordinary!
Pam saw the overwhelming need to
reach as many children as possible
based on the undeniable bond created
between the children and Gabriel on that
very first day. Connecting with animals
allowed kids to build compassion, empathy and trust, breaking cycles of violence
for many.
Since 2000, Gabriel’s Angels pet
therapy dogs have been on a special
mission—to help abused and neglected
children feel happiness, confidence, trust
and love. With more than 100 teams in
Phoenix, Gabriel’s Angels has grown
south into Tucson, with over 30 Therapy
Teams and Helping Hands serving 20
agencies.
For the past 3 months Gabriel’s Angels
have been visiting the children at the
Greyhound Family Shelter. Understandably, pets are not allowed in the living
units, but that does not mean kids stop
loving or dreaming of them. Some had
to give up their pets when they lost their
home, and nearly all harbor hopes of
owning pets some day, like so many children. Dudley, the mixed-lab who comes
every other Tuesday, has a special tem-

perament and a highly-trained handler.
Dudley remains calm as 37 kids gather
round to get a chance to listen to his
heart beat, learn how to brush him, or
take him on walks around the premises.
While they learn about how to take care
of a dog and learn about dog behavior
they’re also learning compassion, empathy and trust.
Gabriel’s Angels pet therapy programs
are making positive changes in the lives
of children everyday.
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VO l U N T E E R S P OT l I g H T

NeighborWorks®
Week 2008:
Building a Greener
Tucson Through
Partnerships

98%
of surveyed volunteers were
“extremely satisfied”
with their
volunteering experience
at primavera
Primavera Volunteer
gets ben’s bell

Over forty volunteers turned out to help install a laundry greywater system and
wash and paint interior walls at Casa Paloma Women’s Center.
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The Primavera Foundation partnered with another local non-profit,
Watershed Management Group and
NeighborWorks® America for this
year’s NeighborWorks® Week event
at our drop-in and housing program
for homeless, unaccompanied women,
Casa Paloma. The laundry facilities at
Casa Paloma can wash as many as
200 loads of laundry per month. Using
almost 40 gallons of water per load,
this is an enormous use of a precious
commodity in the desert: water. Using
Watershed Management’s expertise,
44 volunteers came together to learn
about and construct a greywater
system off Casa Paloma’s washing
machines that will utilize the laundry water a second time by watering
plants. Volunteers dug basins and
reinforced their walls with large rocks,
installed pipes and French drains to
distribute the greywater to the basins,
planted fruit trees and native plants
and also spread mulch throughout the
basins and around the new plants.
Volunteers accomplished these activities all while learning how they might
install a similar system at their own
home and why water conservation is

important in the desert. Volunteers
also washed and painted interior
walls at Casa Paloma.
The greywater system is now
distributing water into three basins
that provide water to two grape
vines, a lemon tree, an orange tree,
a grapefruit tree, artichokes and
many native plants and trees. These
fruit trees and vines will be providing
nourishment, shade and solace to
the women who live and visit Casa
Paloma well into the future. During
the project, many of the women who
lived at Casa Paloma not only volunteered to help install the system but
also grew excited about monitoring
the system and cultivating the trees
and plants. Several neighbors who
live near Casa Paloma also volunteered during the project and local
City of Tucson Council Member, Regina Romero, arrived to speak to the
group during a short program. Over
two days the 44 volunteers provided
176 hours of work to create a sustainable and green watering system,
reinforce community partnerships and
participate in a successful NeighborWorks® Week event in Tucson.

Lou Ziraldo holds his Ben’s Bell with his wife,
Rosemary, left, and the two women who nominated him, Ruth Kelly and Lee Mollica, far right.

The recipient of the 3/14/09 Ben’s
Bell is Lou Ziraldo, who helps the
homeless, mentors the wayward,
nourishes the spirits of the ailing and
does just about everything else in
between.
Lou was nominated by two longtime
friends, Lee Mollica and Ruth Kelly,
who described him as “a very caring
person.”
“He’s always been involved in
things,” Mollica said. “He’s always
helping someone in some way.”
Lou’s list of good deeds is long and
began locally about eight years ago
with weekly volunteerism at the Primavera Foundation, which provides
a multitude of services to the homeless, including shelter, emergency
food provisions, basic hygiene items
and referral services. Lou spends
Wednesdays at the walk-in center,
which provides relief and referral to
up to 180 people a day.
Photo and article excerpt from the Arizona Daily Star

PA RT N E R S W I T H O U R C O M M U N I T Y

Women’s Foundation Program
to help Mothers and Daughters
Primavera is excited to announce
that its HomeOwnership Program is
expanding, as it spearheads a new
initiative specifically tailored to single
mothers and their daughters.
Primavera was selected by the
Women’s Foundation of Southern
Arizona as one of two organizations
in the region to receive a three year
grant as part of the their new Equity
and Opportunity Fund. Through
this support, Primavera will receive
$25,000 a year for three years.
The new initiative, Her Family, will
select 60 single mothers and their
daughters in the coming year, and
will provide intensive financial education, homebuyer education, and
other topical coursework and financial counseling relevant to the single,
working mother.
Primavera hopes to bridge a
number of discrepancies that single
mothers and children of low-income
households face.
Of families living in poverty in

2006, 51% were women headed
households with no spouse present.
And, about one quarter of single
mothers are spending more than half
of their income on housing, compared to one-tenth of households
headed by single fathers, according
to a 2006 US Census Bureau report.
Course work will be provided
jointly to women and their daughters,
as well as separately, maximizing
peer motivation and companionship.
Participants in the program will be
tracked for two to three years, allowing Primavera to better measure
the impact of its HomeOwnership
Program on the lives of single mothers and their children.
“The Women’s Foundation of
Southern Arizona has been tremendous with their support and vision,”
said Peggy Hutchison, Primavera’s
Executive Director. “This grant will
provide us with the opportunity to
not only measure the success of
the women in this specific initiative,

but will also lay the groundwork for
a more encompassing program that
will help women and their children
now and for generations to come.”
In addition to the coursework,
financial counseling, and down payment assistance, participants in the
program will receive savings plan
incentives and other benefits unique
to this initiative.
It is also important to note that the
Women’s Foundation of Southern
Arizona granted Primavera’s HomeOwnership Program $15,000 in the
2007-2008 Fiscal Year. A HomeOwnership participant will be sharing
her story at the Women’s Foundation
of Southern Arizona’s annual lunch
benefit on April 29, 2009.
If you, or someone you know is interested in learning more about this
initiative, please call the HomeOwnership team at 520-882-5383.

Homelessness is a national
problem with local solutions
No one federal agency, no one
level of government and no one sector of the community can reach the
goal of ending homelessness alone.
As a result, the National Project
Homeless Connect has been identified by the United States Interagency Council on Homelessness
as an innovation that can move
people more quickly toward housing and stability. It also furthers the
goals of community 10 Year Plans
to end homelessness. More than
170 communities across the U.S.,
Canada, and Australia have adopted
Homeless Connect during the past
3 years.
On July 18, 2008 and again on
February 13, 2009, Tucson joined
those ranks by being host to Tucson
Homeless Connect. These one-day
events are designed to offer services and hospitality to people experiencing homelessness in a convenient one-stop model. The event is

sponsored by the Tucson Planning
Council for the Homeless.
Primavera was one of over 30
service providers at both events. The
willingness of Primavera staff members to step up to the plate when it
comes to serving our participants
was apparent at the most recent
event, where Michelle Harper-Brule,
Tim Hall, Eli Silvas, Anna Wheeler,
Mickey Micksin, Paul Reigle, Angela
Jenkins, and Rick Sumner along with
volunteers Bill Symington and Rex
Wheeler provided guests with much
needed services. Specifically, they
reserved beds at the Men’s Shelter,
completed intake assessments for
the Primavera Works Employment
program, handed out 400 pairs of
socks, referred eighteen individuals
to the Prevention and Intervention
program for emergency assistance,
referred one family to the Greyhound
family shelter, gave out four clothing
vouchers and referred three individu-

als to transitional housing.
With their efforts and the efforts
of representatives from other public
and community service agencies,
Tucson Homeless Connect was successful in serving 215 individuals.
Other services received by the
guests included bus passes, haircuts, issuance of identification cards,
reading and sunglasses, hygiene kits
and dental check ups and kits.
Guests were also able to apply
for benefits from DES, Social Security and Veteran’s services. They
could meet with a Behavioral Health
specialist, receive Diabetes Screening, be tested for HIV and receive
counseling, receive Accu-detox treatment, meet with a Youth counselor,
receive dental screening. They were
also invited to enjoy their time to be
part of the greater community while
having a healthy lunch and listening
to live entertainment.
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I N V E S T I N P R I M AV E R A

T it l e

sponsor

The Primavera Foundation partners with select
Tucson Originals restaurants for our 8th season of
ten wine-paired, fine dining fundraising dinners.

2009 schedule of dinners
Janos
Feast
Vin Tabla
Pastiche
Cup Cafe
Acacia
JBar
Maynard’s
Kingfisher
Jonathan’s
Pastiche

Wednesday, May 20
Monday, June 1
Wednesday, June 10
Wednesday, July 22
Sunday, August 2 (Brunch)
Wednesday, August 19
Saturday, August 29
Wednesday, September 2
Sunday, September 13
Thursday, September 17
COX Hosted buyout

For information or reservations contact David
at 623-5111 x 101 or delliott@primavera.org
Event underwriters

Pam Grissom

Ken & Linda Robin
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Ways to participate
in Primavera Cooks!

EAT

Be our Guest!

Guests enjoy a fabulous, multi-course, wine-paired, gourmet dinner. Quite possibly the best dining value around.
All reservations are made with Primavera directly and
not with the host restaurants. The dinners are $125
per person including tax and gratuity. Payment must be
made in advance, payable to Primavera Foundation. Fifty
dollars of this donation is tax deductible.

COOK

Be an Apprentice Chef!

Apprentice Chefs team up with some of Tucson’s finest
chefs to create a wine-paired menu, including preparation, instruction, and execution the day of the event,
plus a hands-on experience during the dinner.
Apprentices receive a chef ’s coat embroidered with
both the Primavera Cooks! and the host restaurant logos. These coveted spots sell out quickly and are available on a first-come, first-served basis. Positions are
available for $250 per person. 100% of this donation is
tax deductible. Each apprentice is responsible
for bringing five diners to their dinner.

POUR

Be an Apprentice Sommelier!

CBIZ

ANONYMOUS

The Talerico Family CITRON PAINT

Event Partners
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Apprentices Sommeliers attend a wine class/tasting
taught by Laura Williamson, one of only two female
Master Sommeiliers in the world! They learn about
various grapes, regions, the history of wine and food
pairings. They also pour the wines on the night of their
dinner and help the guests understand the characteristics of the wines being served with each course. Positions are available for $150 per person. 100% of this
donation is tax deductible. Each apprentice is responsible for bringing five diners to their dinner.

For information about any of the above
contact David at 623-5111 x 101.

FOUNDATION CIRCLES

Every day Primavera provides people a foundation from which they can make changes to improve their lives. We can continue only through
the assistance of our community of donors. By joining our Foundation Circles, and giving gifts of $1,000 or more, these generous donors
enable Primavera to help people rebuild lives, rebuild our community and maintain those critical safety nets that we all depend on.
Contributions made between August 27, 2008 and March 19, 2009

Autonomy Level
$20,000 and Above
Cox Communications
HSBC-North America
JDD Holdings LLC
JPMorgan Chase Foundation
The John M Simpson Foundation

DIGNITY LEVEL
$1,000 to $2,499

ABC Finance Company
Vivian Ackerman
Briggs & Pat Ackert
The Allyn Family Foundation
Anonymous
Marto & Jill Ballesteros
The Ben Harding Foundation
Benedictine Convent of
independence level
Perpetual Adoration
John & Barbara Bentley
$10,000 to $19,999
The Betty Jean
Mary F Bartol
Bonnie Kay
Chambers Trust
CitiGroup Foundation
The Marshall Foundation
Peter A Bigot
Community Partnership
Side by Side Foundation
Nancy Bissell
of Southern Arizona
Tucson Electric Power
Anne & Donald J Brooks
Michael P Burkholder
Pam Grissom
Volk Company
Sandra & Robert W Bushroe
Thomas & Candace
The William & Mary
Hector & Glory Campoy
Grogan
Ross Foundation
Leslie J Cohen
Gloria & Charles
Zuckerman Community
Cottonwood Properties
Harrington
Outreach Foundation
Thomas F Dasse
Diamond Family Philanthropy
EMPOWERMENT LEVEL
John P Diaz
$5,000 to $9,999
Peter S Dillard &
Mark Mussari
Carondelet Health Network
Family Fund
Linda A Drake &
William & Lotte Copeland
Hugh S McKenzie
David Van Wyck
John Guilbert
National Bank of Arizona
John & Anne Duffy
Ella Maass
Rolf & Sarah Peters
The Evo-Ora Foundation
Christopher J. McCandless
Linda & Ken Robin
Mike & Kay Fagan
Boyd & Polly Finch
Memorial Fund
The Stocker Foundation
Andrew S Flach & Gail Block
Hazel & Jack Sullivan
US Bank
Norman & Carolanne Flagg
Fresh Pond Trust
OPPORTUNITY LEVEL
Lucy Del Giorgio
$2,500 to $4,999
Thomas & Laura Goodman
Ermaline T Hannum
Anonymous
Northern Trust Bank
Joseph R Heller
Julian Babad
Rebecca & Steve Pincus
Margaret M Hitchcock
Betsy Iventosch Babb
Day E Ravenscroft
James & Virginia Holen
& Frank Babb
Susan S Small
Scot M Hutchison
Cox Communications
Jane W Thorne
Peggy Hutchison &
Janice S Crebbs
Voyager Community Chapel
Michael Elsner
The Jade Tree Foundation
Pauline Kaplan
John S & Jill M Weiss
The Kara Foundation
The McCortney Foundation
H Stanley Windham
Roy L Kaufmann
Stanley & Karen Kissinger
In our 2007-08 Annual Report, the Women’s Foundation for Southern
Arizona was not included in the Independence Level, and Laura & Thomas
Barbara & Arnold Kraus
Pew were not included in the Dignity Level. Our apologies.

Contributions of $500 to $999 made between August 27, 2008 and March 19, 2009

Brenna Lacey &
Stephen Rodgveller
Jack & Glenda Larabee
John & Meredith Little
Hershel McGriff
Rebecca J McReynolds &
Maureen Enos
Mesch, Clark & Rothschild
John & Sandy Mitchel
Catherene J Morton
Martin J Murphy
Native Tucson Builders
Neroni Family Fund
Daniel M Norton
Dr Katherine F Nutt
Gordon & Elizabeth Packard
Tunis & Mari Parsons
Pascua Yaqui Tribe
Laura and Thomas W Pew
David Powell
Seymour & Elinor Reichlin
Stacey S Richter
Alan Robertson
Jean Russell &
Barbara Straub
Andy Silverman &
Starr Sanders
Sarah & David
Smallhouse
Angie & Michael Smith
The Solar Store
Luda Soldwedel
St Mark’s United
Methodist Church
Arlene Steward
Supported Living Systems
Clifford & Beth Thompson
Tucson Police Department
Faith & Neil Vance
Vantage West Credit Union
Janet M Vasilius
Volunteer Center of
Southern Arizona
William G Walker
Wells Fargo Housing
Foundation
Debbie N Wong &
Renee Almazan
Margaret J Zube

Raytheon
Frances & John Gillette
David & Sandee Landsburg
Sharman & Daniel Altman
Charitable Giving
Donald & Julia Graf
Rose M Lane
Bryant & Betty Bannister
Dr Kathyrn L Reed
Loring & Susan Green
Dan R Leach
Robert & Jeannette Barnes
Jeffrey Rein
Myron & Jane Grimes
LeCroy & Milligan Assoc.
Francis Beren
Carla Zingarelli Rosenlicht
Jennifer Gross &
Lawrence H Levine
David & Patricia Blatt
Jerry Lefevre
William & Rose Marie Leyva Drs John & Helen Schaefer
Spencer & Kerstin Block
Sherman Scurry &
Anne-Marie & Philip Hall
William G Lockwood
Sidney E Bond
Christopher O’Neill
Joan Hall
Marilyn J Ludwig
Riemke M Brakema
David Snow
Mary L Harbour
Kristina Lunde
Jean Braucher & David R Wohl
St Andrew’s
Susan L Hausser
Andrew H MacLeod &
Roger & Ellen Caldwell
Presbyterian Church
George & Charlotte Hein
Felicia Lowery
Care Coordinators, Inc.
St Philip’s in the Hills
Emily & George B Hilliard
Maria Elena Martinez
Casas Adobes
George Stevens
Robert J Hirsh
Toni M Massaro & Jeri Leavitt
Congregational Church
Donna & Robert Swaim
Junius & Elizabeth Hoffman
Sylvia L Matteson
Starr & Bradley Cochran
David & Donna Tang
Hope United
Margaret McDonald
Richard M Cunningham
Joan Denise Taub
Methodist Church
John & Katrin McNerney
Dash Family Foundation
Susan & Harold Teague
HSL Properties
William R Montfort &
Martha Durkin
Anne S Vance
Martha Narro
Emergency Medicine Associates The John D & Catherine T
Mary-Page Wilson
MacArthur Foundation
Hugh & Pauline Moore
Richard & Merrill Evans
Sidney & Mary Wilson
John K & Aline L
Fred Pace
Jan Findley
David A Yetman &
Goodman Foundation
William & Kathleen Peterson
Helen Gaebler & David Adelman
Lynn Fowler
Susan T Johnson
Dr John M Pifer
Gerald & Marion Gendell

Significant
In-Kind
Donations

8/27/08-3/18/09

Bed Bath and
Beyond
Mari Broenen
Home Depot

Madden Media
JW Marriott
Starr Pass

Mountain High
Knitwear
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The Primavera Foundation, Inc., is a non-profit social service agency that makes its services available to people regardless of race, color, religion, handicap, national origin, political beliefs, veteran status, sex, sexual orientation or age. Reasonable accommodation and special assistance are available in compliance with the Americans with Disabilities Act.
The Primavera Foundation, Inc., is an Affirmative Action/Equal Opportunity Employer. // Current primary funding sources include: Arizona State Parks; Bank of America Charitable
Foundation; Mary Bartol and the Bartol Family Partnership; CFED-I’M HOME; Citron Paint; City of Tucson, Community Services Department; Community Foundation for Southern
Arizona; Community Partnership for Southern Arizona; The Estate of Jean Herres Cox; Cox Communications; Federal Home Loan Bank; HSBC-North America; JDD Holdings
Inc; Jim Click Automotive Team; John & Helen Murphey Foundation; JPMorgan Chase; Richard & Arlene Lombard; Marshall Foundation; NeighborWorks® America; Pima County
Community Services; Side by Side Foundation; John M. Simpson Foundation; State of Arizona Department of Economic Security; Stephen Golden & Susan Tarrence; Jane W.
Thorne; United Sates Department of Labor; United States Emergency Food and Shelter National Board Program, Department of Housing and Urban Development; Women’s
Foundation of Southern Arizona. // In addition to these sources, we rely upon the financial contributions, in-kind donations, and volunteer services from individuals, the local faith
community, and civic organizations.

702 S. 6th Ave. Tucson, Az 85701

www.primavera.org

Providing pathways out of
poverty with work opportunities

-Landscaping
-Housekeeping
-Moving Help
-Painting
-Other Odd
Jobs

Springboard Editorial Team
Renee Bibby,,Jenny Cowen, Deborah Dale, David Elliott, Peggy
Hutchison Jenna Van Laningham. Springboard welcomes your story
ideas, comments, and any letters you would like to share regarding
homelessness and advocacy. Send correspondence to the address
above or email: foundation@ Primavera.org
Administrative Staff
Peggy Hutchison, Executive Director
Marcy Brell, Chief Financial Officer
Deborah Dale, Chief Development Officer
Linda Kot, Deputy Director
Denise Taub, Director of Properties / Asset Manager

Call now!
882.9668

The workers you need,
when and where
you need them

PRIMAVERA
WORKS

Leslie L. Hunter
President
Leslie J. Cohen, Esq.
Vice President
Adrian Duarte
Secretary
Rebecca McReynolds
Treasurer
Nancy Bissell
Co-Founder Primavera
Gordon Packard
Co-Founder Primavera

Jan Crebbs
Rhonda Dean
Rick H. Eck Ph.D.
Joel Gastelum
Ana Lopez
Charlene Pesquiera-Burner
Kathy Salewski
John Schwarz
Andy Silverman
Donna Smith-Gaines
Susan Tarrence
Debbie Wong

Board of Directors
The Primavera Foundation promotes economic and social justice while
working to build a future in which all people are assured basic human
rights, a livable income, and safe, affordable housing. The Foundation
does this through community education and advocacy while providing
a continuum of services that address homelessness and poverty.

Springboard is a quarterly publication of:
The Primavera Foundation
702 S. 6th Avenue Tucson, AZ 85701
(520) 623.5111 • fax (520) 623.6434 • www.primavera.org

